University of Mississippi

eGrove
Newsletters

American Institute of Certified Public
Accountants (AICPA) Historical Collection

1-1-1986

What's going on, edition 86-5 (September, 1986)
American Institute of Certified Public Accountants

Follow this and additional works at: https://egrove.olemiss.edu/aicpa_news
Part of the Accounting Commons, and the Taxation Commons

Recommended Citation
American Institute of Certified Public Accountants, "What's going on, edition 86-5 (September, 1986)"
(1986). Newsletters. 1383.
https://egrove.olemiss.edu/aicpa_news/1383

This Article is brought to you for free and open access by the American Institute of Certified Public Accountants
(AICPA) Historical Collection at eGrove. It has been accepted for inclusion in Newsletters by an authorized
administrator of eGrove. For more information, please contact egrove@olemiss.edu.

What’s Going On
Published by and for the Staff of the American Institute of Certified
Public Accountants
1211 Avenue of the Americas, New York, NY 10036-8775

Edition 86-5

September 1986

“The Health Care Game”:
Are There Any Rules?
Let's face it, when it comes to health
insurance, not everyone understands
(with good reason) the philosophy of
group coverage. Nor does everyone
realize the justification of premium
increases, especially large increases.
Given the minimal premium
increases last year, this year's increases
came as somewhat of a shock to those
staff members enrolled in dependent
medical and/or dental coverage. Those
of you not enrolled in dependent cov
erage might be interested to know that
the Institute also absorbed a substan
tial increase on your behalf. Last year,
the cost for individual (employee)
medical coverage was $80.47 per
employee per month. This year, the cost
has escalated to $115.48 per employee
per month.
In order to shed some light on this
situation and hopefully ease the pain,
we spoke with our insurance broker,
John Crowe (Vice President - Rollins
Burdick Hunter of New York, Inc.).
Here are the questions we felt would be
of interest to the staff, followed by
John's responses. (If you have a ques
tion which we did not cover, please feel
free to drop a note in the Suggestion
Box on the 6th floor outside the
cafeteria.)
How does Prudential determine what
group health insurance rates to charge?
To determine what rates to charge the
Institute and its employees for group
health insurance, the Pru uses the lat
est information from claims submitted
by the insured individuals. These
amounts are adjusted for inflation and
to help pay for the insurance com
pany's expenses.

moderating ever increasing hospital
and surgical costs by providing alter
natives to elective surgery and elimi
nating unnecessary or lengthy hospital
stays.
What can the staff members do to help
curtail costs?

Joanne Pounder, Benefits Administrator, inter
views John Crowe, Vice President, Rollins Bur
dick Hunter of New York, Inc.

Why was our increase so big this year
compared to last year?
Last year the Pru didn't take in enough
money from our premium rates to cover
the cost of the claims submitted and the
expenses. This year, they had to raise
the rates to make up the difference and
to cover, hopefully, the claims that will
be filed. Also, last year, there were a
number of claims filed by AICPA
employees that were very, very high.
These costs were unanticipated, yet
they had to be covered.
What is the Institute doing to slow down
the rise in our group insurance costs?
To curtail group insurance cost, the
Institute last year included a Second
Surgical Opinion Program and PreHospitalization Admission Program
(collectively known as PruPASS). These
two programs are cost effective in

Employees are encouraged to discuss
any planned medical treatment with
their doctors to make sure that the
services and supplies being considered
are necessary and cost effective. For
example, surgery performed on an out
patient basis rather than inpatient
eliminates hospital room and board
charges. The outpatient surgery also
reduces the employees' out-of-pocket
expenses since outpatient surgery is
paid at 100% while inpatient surgery is
paid at 90%.

Please explain coordination of benefits, coinsurance, deductible carry-over, and outof-pocket limit. Also explain what effects,
if any, each one has on our group insur
ance rates.
Coordination of Benefits is the "non
profit" provision contained in most
group health plans. This means if an
individual is covered by more than one
plan, benefits under both plans will be
coordinated-or-combined so that the
total benefits available will not exceed
100% of the eligible expenses. For
example, if you have enrolled your
spouse as a dependent under the
AICPA plan and he/she has other cov
erage through his/her employer, your
spouse's employer's plan would pay
benefits first and then the AICPA plan
(Pru) will consider eligible charges;
however, payment by the Pru will be
limited to the amount not paid by the
primary plan.
Co-Insurance is that part of a medical
bill for which the individual is finan
cially responsible. For example, the
major medical portion of our plan pays
80% of eligible expenses. In this case,
the co-insurance is 20% which means
the patient (employee) is responsible for
20 cents on every dollar.
Out-of-Pocket Limit protects the indi
vidual against catastrophic medical
bills. This provision limits the amount
of co-insurance the individual is
responsible for during a calendar year.
Once the limit is reached, the plan pays
100% of the eligible expenses for the
balance of the calendar year.
As to the effect each of the above
items has on the medical rates, coinsurance tends to keep rates lower
than they would be if the plan were to
pay 100% of the bill. In other words, the
more the Pru pays, the higher the rates.
The coordination of benefits provision
also reduces the rates and overall plan
cost by limiting Pru's liability when
another insurance carrier is involved.
Deductible carryovers and out-ofpocket limits tend to increase the med
ical rates because these provisions sub
ject the plan to pay benefits sooner or
higher than would be paid if these
items were not included in the plan.
Some employees claim that other employ
ers require lesser or no premium contri
butions while the Institute seemingly
requires such large contributions from
them. Can you explain?
The amount of employee contributions
does vary with each employer. If there
are little or no contributions required
under a particular plan, it may be pos
sible that the plan provides benefits
much lower than does the AICPA plan.
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Secondly, the dependent rates under
the other company's medical program
may be lower than the AICP/& due to
better claim experience or a lower cost
of medical care in that company's geo
graphical area.
Thirdly, the other company may
require a contribution for employee
coverage and therefore may require a
lesser contribution for dependent
coverage.
And finally, the other company may
pay a greater portion of the total
dependent premium.
Some employees feel they could obtain
private health insurance policies else
where for lesser premiums. Is this so?
We are continually asked to secure
medical insurance for individuals who
are not part of a group. When we check
out what plans are available and what
they cost, we find that the cost for indi
vidual medical coverage is high and the
number of insurance companies will
ing to provide the coverage is small. For
example, one major insurance com
pany in New York City charges any
where from $1,500 to $4,000 per year
for an individual between the ages of 29
and 60. There would also be an addi
tional charge per child covered. New
Jersey Blue Cross, which only covers
hospitalization and surgical expenses,
charges an average of $900 per indi
vidual per year. Also, individual medi
cal policies, when written, are only
provided to those individuals who have
a clean bill of health. On the other
hand, your employees have relatively
easy entry into the AICPA group med
ical program.
How is the federal government reacting to
the skyrocketing costs of health insurance?
The Federal government, having
encountered financial problems with
the Medicare and Medicaid programs,
has implementetd cost containment

programs similar to those in the AICPA
medical plan with Pru. In addition, the
government is relying more heavily on
employers to help reduce its costs. For
example, the federal government
requires that all active employees age
65 and over be given the opportunity
to elect their employer's plan as pri
mary payor of benefits. Previously,
Medicare automatically became the
primary payor when an employee
turned 65, which increased the govern
ment's costs.
What effect will Health Maintenance
Organizations have on group insurance
rates?
It is my opinion that HMOs will in the
short run increase group insurance
rates because HMOs are appealing to
the younger employees who, in gen
eral, submit fewer claims than the older
work force. Younger employees, who,
on average, submit lower medical bills,
help financially support the group
insurance program. However, if these
younger individuals join the HMOs, the
cost for those remaining under the Pru
plan will go up.
However, if, in long run, the promise
of the HMOs is fulfilled — that is, if
preventative medicine now being prac
ticed by the HMOs eliminates down the
road many of the illness which are now
generating the larger bills — then the
overall cost of group health care will be
less.
Can the Institute expect a similar increase
next year?
I would hope that the Institute will not
be faced next year with an increase
similar to that of this year. I hope that
this year's higher premium will cover
the cost of this year's claims as well as
the Pru's administrative expenses and
that the Pru will not again be paying
out more in claims than they took in
through premiums as was the case in
1985.

The AICPA running team participated
in the 3.5 mile Manufacturers Hanover
Corporate Challenge races held in
Central Park on June 25 and August 5.
As a team, the Institute did very well,
placing in the top half of the 502 teams
competing in the August 5 race. (Results
from the June 25 race were not avail
able.) Ed Gehl led the men, setting a
new Institute record time of 19:45 in the
first race, and finishing in 19:57 in the
second race. Lucy deHaan and Bernice
Sobel led the women in the first and
second races respectively, with finish
ing times of 33:30 and 35.26. The over
all average finishing time for both races
combined was 25:29 for the men and
40:88 for the women.
Congratulations to team members
who ran (and finished) in these races;
they are:
Jim Blum
Leonard Mai
Stan Cohen
Charlie McGrath
Lucy deHaan
Dave McThomas
Madeline Feldman
Karen Neloms
Bob Gannon
Richard Rickert
Ed Gehl
Bernie,e Sobel
Kathy Gregson
Caleb Visbal
Carletha Lamons
Staff members interested in joining
the running team should contact Bev
erly Johnston, Captain, on extension
5496.

AICPA Running Team Excels

A few running team members get together for a photo after the race. They are (I to r): Jim Blum,
Dave McThomas, Bob Gannon, Stan Cohen, Ed Gehl, Lucy deHaan, Bernice Sobel, and M adeline
Feldman.

What's Going On is published by
the Human Resources Division of
the AICPA for its employees, and
is not to be reproduced in whole
or part for use outside the Institute.
Editor: Joanne Pounder

Playing a w ing position, Ed Karl and the
Washington Blazers of the National Novice
Hockey Association defeated Philadelphia to
win the NNHA Eastern Regional Championship
June 22. The Blazers advanced to the National
C ham pionship July 18-20 in Los A n geles,
where they placed 2nd out of a total of 286
teams in the league.

William J. Corbett, Vice President-Communications, was the guest of President and Mrs. Reagan
at a recent White House State Dinner honoring President Julio Sanguinetti of Uruguay and Mrs.
Sanguinetti. Entertainment for the evening was provided by Dave Brubeck. Among the 130 guests
were prominent journalists, senior members of the Reagan administration, business leaders and
television and motion picture celebrities.
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We Extend
a Warm
Welcome
to New
Employees

P auline Pacifico, Accounting
Clerk — Receivables
Pauline is an old movie buff and
enjoys arts and crafts.

Mary Hendrickson, Production
Associate — Production & Edito
rial Services
Mary spends her spare time
playing golf, reading and listen
ing to music. She occasionally
enjoys a nice long walk.

E ileen G affney, Production
Associate — Production & Edito
rial Services
Eileen knits, reads, and enjoys
playing baseball.

Frank K atusak, Director —
Planning & Research
W hen he's not jogging, Frank
enjoys cooking a good meal.

R onald Z u lli, Technical Man
ager — Technical Information
Ron is involved with sports, and
likes listening to music and going
to the theatre.

Judy McKenzie, Clerk-Typist —
Membership Administration
Judy keeps herself busy by
painting, sewing, and listening to
music. She also enjoys traveling
whenever possible.

Janet Breen, Secretary — Meet
ings & Travel
Janet likes sailing whenever she
can, or just having a good time
with her friends.

Giovanna Schwartz, File Clerk
— Office Services
G iovanna enjoys swimming,
painting, and going on vacation.

Susan Averbach, Coordinator —
Industry & Practice Management
Susan plays several instruments,
studies voice, and knows the art
of calligraphy. She also speaks
Hebrew, Spanish and a little
Yiddish.

Bruce Brasell, Technical Man
ager — Accounting Standards
Bruce relaxes by going to the
movies or just listening to music.

Henry Medina, Mail Clerk —
Mail Services
Henry keeps fit by working out
with weights and jogging. He
also enjoys reading.

A l DiMauro, Administrator —
Shipping & Receiving
Al likes playing softball and bas
ketball, and w atching college
sports in his spare time.

Ellen Palladino, Clerk-Typist —
Customer Service
Ellen enjoys reading and listen
ing to music.

H erve A u g u ste, Computer
Operator — Data Processing
Herve attends Baruch College
and likes to compete in Martial
Arts Tournaments.

C a m era-sh y M arilyn
chose not to have her
picture printed.

M arilyn R alph, Secretary —
Meetings & Travel
Marilyn likes going to the beach,
especially at night w ith her
friends. She loves going to rock
clubs and spending time with her
family.
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